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We capture 120 odd parameters
related to People Risk with a 3-tier
model. At the 2™ it has Industry-
Specific Paratmers and is customsable
at the 3" level. Using a 9-point scale
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Use as a “silo’. Or integrate
with existing HRMS
Performance Appraisal, 360
degree optional. Expand to
Finance, Legal, Compliance
& Governance Risk. Online
always on; cloud or local.
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